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PREAMBLE

This Agreement entered into by COLUMBIA COUNTY, OREGON, hereinafter referred to as the
"County", the COLUMBIA COUNTY EMPLOYEES, LOCAL 1442, and the AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO, COUNCIL, 75, hereinafier
collectively referred to as the "Union”, has as its purpose the promotion of harmonious relations between
the County and the Union; the establishment of an equitable peaceful procedure for the resolution of
differences; and the establishment of rates of pay, hours of work and other conditions of employment.
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RTI - INITIONS

Anniversary date - original: Original anniversary date is the first day of the month in which the
employee is hired in to a particular position, if hired between the 1st and the 15th day of the month
inclusive, or the first day of the next month if the employee is hired on the 16th day or later in a month.
This is the date utilized for salary step increases for that particular position unless specified otherwise
under "Anniversary Date - Promotional”, vacation accrual adjustments, retention incentive and sick leave
accrual. This date shall be adjusted to subtract any periods of unpaid leave of a full day or more.

Anniversary date - promotional: Promotional anniversary date is the first day of the month in
which the employee is promoted to a position in a higher salary range, if promoted between the 1st and

{5th day of the month inclusive, or the first day of the next month if the employee is hired on the 16th day
or later in 2 month. This is the date utilized for salary step increases for the promoted position. This date
shall be adjusted to subtract any periods of unpaid leave of a full day or more.

Bargaining unit employee: An employee who is 2a member of the bargaining unit as provided by
Section 2.1 of this Agreement.

Break in service: A termination of employment as a result of layoff in excess of twenty-four (24)
months or as a result of resignation, retirement or dismissal. Periods of authorized leave without pay or
layoff of twenty-four (24) months or less shall not be considered a break in service but shall not be
considered when calculating length of service for longevity pay, eligibility for leave accruals or seniority,
except as provided for in Article 11,

Business day: Monday through Friday, excluding holidays,

Classification Family: A series of position classifications intended to be progressive and typicalty
numbered from low to high, such as Property Appraiser Trainee, Property Appraiser 1 and Property
Appraiser 2.

Confidential employee: A confidential employes as defined in ORS 243.650(6).

County: For the purposes of this Agreement, references to action by or directed to the County shall
be deemed to refer to the Human Resources Director, as representative of the Board of County
Commissioners on personnel matters.

Date of hire: The date an employee first performs paid service for Columbia County as an
employee represented by a bargaining unit.

Dismissal: The termination of an employee from County employment as a result of disciplinary
action. '

Domestic Partner: A domestic partner is a person with whom the employee;
Jointly shares the same permanent residence for at least six months and intends to continue
to do so indefinitely; and

- Has a close personal relationship,

- In addition, the employes and the other person must share the following characteristics:

Collective Bargaining Agreement AFSCME Local 1442 2016-2020
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- Are not legally married to anyone;

- Are each 18 years of age or older;

- Are not related to each other by blood in a degree of kinship closer than would bar
marriage in the State of Oregon
Are each other’s sole domestic partner;

- Are jointly responsible for each other’s common welfare including basic living
expenses,

Employee: As used in this Agreement, unless the context expressly provides otherwise, the term
"employee" shall mean a "bargaining unit employee” as defined above.

Eull-ime employee: An employee whose regular work schedule is the full normal work week as
defined in Section 16.1.

Layoff: A separation from County employment or a reduction in hours of more than 10% for
reasons not reflecting discredit on an employee and for reasons outside of the employee’s control.

Leave of absence: An authorized leave in a non-paid status.

Limited duration employee: An employee whose position was defined as of a limited duration, not
to exceed two years, at creation and/or hire.

Part-time gyee: Anemployee whose regular work schedule is at least fifty percent (50%) of
the full normal work week but less than full-time.

Probationaty period:

Injtial - A twelve (12) month period after initial hire as a bargaining unit employee wherein
the employee is not subject to the provisions of Asticle 12.

An employee who has been working for the County as a temporary or part time worker in
the same classification family for at least two months and is appointed to a probationary
position within that classification family without any lapse of employment shall be credited
with probationary time at a rate of 50% of time worked as a temporary or part time worker
to a maximum of four months to be deducted from the initial probationary period.

Promotional - A six (6) month period after appointment to a promotional position during

which the employee may be returned to the employee’s former position or returned to layoff
status with no loss of seniority.

Promotional position: A position specifically designated as promotional in Appendix A.
Regular employee: An employee who has successfully passed an initial probationary period.
Resignation: Anemployee's voluntary termination of employment with the County.
Retirement: A resignation with the intent to receive retirement benefits.
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Seniority: Seniority shall be based on an employee's total length of employment by Columbia
County in a bargaining unit position unless there is a break in service. Periods of leave without pay or
layoff of twenty-four (24) months or less shall not be included in computing length of service except as
provided in Article 1 1.

Supervisory employee: A supervisory employee as defined in ORS 243.650(23).

Suspension: The temporary separation, other than administrative leave or a leave of absence, of
an employee from County employment in connection with a disciplinary action.

Temporary employee: An employee whao is hired to fill a position during the leave of absence of
a regular employee, or to fill a position of limited term for a period not to exceed 1040 hours in a calendar
year. Should the temporary employee be subsequently appointed to a regular position and represented by
the bargaining unit, time spent as a temporary employee does not count towards any benefits accrual,
including seniority, retention incentive, leave accruals, salary and step increases,

Collective Bargaining Agreement AFSCME Local 1442 2016-2020



ARTICLE 2 - BARGALI G UNIT AND oG N
2.1 ¢ Bargaining Un

The bargaining unit shall consist of all full-time employees and part-time employees of Columbia
County excluding:

a. Temporary employees (full- or part-time) and employees whose regular work schedule is
less than 50 percent of the normal pay period;

b. Confidential employees, supervisory employees, and elected officials;
¢. Deputy District Attorneys;

d. Any employee working for the County who would otherwise meet the definition of
managerial employee as outlined in ORS 243.650(16);

e. Employees of the Road Department and Forests, Parks & Recreation Department;

f. Employees of the Sheriff’s Office.

Newly created positions shall be in the bargaining unit unless the County designates them as
exempt. In that event, the Union may pursue all rights which it has before the Employment Relations
Board.

Should the County believe that any temporary positions will exceed the stated time limits, then the
Union shall be notified in writing and requested to grant an extension.

2.2 Recognition,
The County recognizes the Union as the exclusive, collective bargaining representative for atl

employees in the bargaining unit for the purpose of negotiations with respect to wages, hours and related
terms and conditions of employment for such employees.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020



3 - UNION RIGHTS

3.1 Union Membership/Fair-Share Agreement.

Membership or nonmembership in the Union shall be the individua! choice of an employee.
However, a majority of the employees in the bargaining unit have voted affirmatively on the issue of fair
share. Therefore, any employee who chooses not to join the Union, and who has been employed in the
bargaining unit for a period of thirty (30) days, shall make monthly payments in lieu of dues to the Union.
Such payments shall not exceed the periodic dues uniformly required of members. Any employee who,
because of bona fide religious tenets or teachings of a church or religious body of which such employee
is 2 member, refuses to make payments to the Union shall make equivalent periodic payments in lieu of
dues to a nonreligious, charitable organization mutuaily agreed upon by the employee and the Union.

3.2 Checkoff.

Pursuant to Section 3.1, the County agrees to deduct Union membership dues and payments in lieu
of dues once each month from employee paychecks.

The amounts to be deducted shall be certified to the County by the Treasurer of the Union, and the
aggregate deductions of all employees shall be remitted, together with an itemized statement, to the
Treasurer of the Union, by the tenth day of the succeeding month after such deductions are made,

The itemized statement shall include each employee’s name, mailing address, social security
number, fair share identification, classification, amount deducted, identification of new and terminated
employees (hired and termination date) with a copy to the Local president.

Employee authorization payments shal! be made on a form provided by the Union. The County,
however, will deduct the appropriate dues from an employee’s paycheck, following the first thirty (30)
calendar days of service, whether or not the appropriate deduction form has been received,

The Union agrees to indemnify and hold harmless the County for any loss or damage arising from
the operation of this section. Itis also agreed that neither any employee nor the Union shalf have any claim
against the County for any deductions made or not made unless a claim of error is made in writing to the
County within ninety (90) calendar days after the date such deductions were or should have been made.

33 Rights of the Parties.

The Union and County agree not to act in an arbitrary, capricious or unfair manner in the
application and interpretation of the terms of this Agreement,

34 Union Qrientation.

The County shall allow the Union President or designee up to thirty (30) minutes to make a
presentation to a new employee at a time mutually agreeable to the parties. The Union orientation will
identify the Union’s status, organizational benefits, related information and the distribution and collection
of membership applications. The potential member may opt out of the meeting,
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35 Maijntenance of Membership.

Employees who are current members of the Union at the signing of this Agreement or who sign a
Union membership card subsequent to the signing of this Agreement shall maintain their Union
membership for the duration of the Collective Bargaining Agreement. Maintenance of membership shal
be a condition of employment. The only exception being that during the first two weeks of every
December members may elect to change their status to fair share. The Union and the County shall send
a notice that will be delivered to all bargaining unit members in November of each year. The parties agree
that the following language shall constitute the notice referenced in this Section:

“The AFSCME Local 1442 Union contract now has a provision that limits members of the Union
to become fair share fee payers (non-members) only during a two week time period each year. That
time period is the first two weeks of December. Those who might choose to become fair share fee
payers (non-members) still pay dues that relate to the representational costs of the Union because
they still receive the benefits associated with the negotiated contract, such as the wage and benefit
level and the Union's handling of any grievance(s) on their behalf.

This is a decision that must be made by each individual and you should make sure that you are fully
informed as to the potential advantages and disadvantages of either choice.

If you have any questions about the Fairshare process, please ask either Human Resources or your
Local 1442 Union officers. If you wish to become a fair share fee payer (non-member), you must
begin the process by notifying HR (in writing including via email) by December __,201 . After
that date, Union membership status may not be changed until the following December. If you don't
want to make any change to your status, you do not have to take any action.”

This language shall not change without agreement of both parties. The County Hurnan Resources

Director shall prepare the notice each year before the end of November and the AF SCME Local President
shall have it distributed to all members before December 1 of year.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020



ICLE 4 - HOLIDAYS

4.1 Recognized Holidays.
The following days shall be recognized as holidays:

New Year's Day - January |

- Mertin Luther King, Jr.'s Birthday - Third Monday in fanuary

- President's Day, - Third Monday in February

- Memorial Day - Last Monday in May

- Independence Day - July 4

- Labor Day - First Monday in September
Veterans' Day - November 11

- Thanksgiving Day - Fourth Thursday in November

- Day after Thanksgiving

- Christmas Day - December 25

- Y2 Day (based on the employee’s regular work hours) on the business day before either the
Christmas or New Year’s holiday, provided that the supervisor may divide requests
between the two holidays, based on seniority and operational need, to ensure adequate
available staff

- Two (2) Floating Holidays

- Any other day which the Board of Commissioners declares a holiday will be recognized as
such.

4.2 Observed Holidays.

When a recognized holiday falls on a regularly scheduled work day of an employee, the recognized
holiday shall be the observed holiday. When a recognized holiday does not fall on a regularly scheduled
work day, either the immediately preceding work day or immediately succeeding work day shall be the
observed holiday, whichever is closer. For example, for those employees working Monday through Friday
on a regular work week schedule as defined by Section 16.2A of this Agreement, when a recognized
holiday falls on a Saturday, the observed holiday shall be the preceding Friday. When the recognized
holiday falls on a Sunday, the observed holiday shall be the succeeding Monday.

If an observed holiday falls on an employee’s regular scheduled day off, the employee shall take
a day off as is mutually convenient for the supervisor and the employee. Such re-scheduled holidays must
be scheduled within the fiscal year during which they are observed.

4.3 Floati olidays.

Two (2) floating holidays shall be credited to those employees on the payroll on July 1 of each
fiscal year. Floating holidays shall be pro-rated for part-time employees. One (1) floating holiday shafl
be credited to those employees hired on the payroll after July 1, and before January 1, of each fiscal year,
No floating holiday will be credited for any employee hired on the payroll on or after January 1 and on or
before June 30 of any fiscal year for the fiscal year in which the employee is hired. Floating holidays must
be used by June 30 of each fiscal year or they will be lost. Such fime off will be available at the discretion
of the employee, with the consent of the supervisor in charge. The supervisor will recognize seniority in
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any conflicts of scheduling.
4.4 oli ave.

Each full-time employee shall be entitled to take holiday leave on each observed holiday equal
to twenty (20} percent of the employee's full normal work week. Holiday leave shall be prorated for
part-time employees.

4.5 Holiday Pay.

Employees who wotk the last scheduled work day before and the first scheduled work day after the
observed holiday shall be entitled to holiday pay for the observed holiday. Work days when an employee
is on authorized paid leave shall be cousidered days worked for the purpose of this Section.

Holiday pay shall mean twenty (20) percent of an employee's normal weekly pay. During a2 week
in which a holiday falls, an employee who is working a modified regular work week schedule may, at the
employee’s option, revert to a regular work week schedule or maintain the modified regular work week
schedule utilizing accrued vacation leave, compensatory time or unpaid leave to supplement the holiday
leave and holiday pay. Holidey pay shall be prorated fot part-time employees.

4.6 Holiday During Leave,

Should an employee be on authorized sick leave or vacation when a holiday occurs, the holiday
shall not be charged against such leave or vacation.

Employees drawing workers’ compensation benefits shall receive a supplement from the County
for the holiday in an amount equal to the difference between twenty (20) percent of the employee's normal
weekly pay and that received for one (1) day in workers' compensation benefits. Such supplement shall
not be charged against an employee's accrued sick leave or vacation leave. Such holiday pay supplement
shall be in effect for the first six*(6) consecutive months of an employee on workers’ compensation leave.

4.7 Holiday Work.

If an employee is required to work on a recognized holiday, the employee shali be paid, in addition
to holiday pay, time and one-half pay for all hours worked. Pay on Christmas Day, New Year's Day,
Thanksgiving Day and Labor Day shall be at the rate of double time. Premium pay shall be earned only
for hours actually worked, subject to minimum call-in time, whicheveris greater, on the recognized holiday
and under no circumstance will the County pay time and one-half pay for both the recognized holiday and
the observed holiday under this Section.
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TICLE 5 - VACATION LEA

5.1 Acc

Full-time employees working a designated regular work week shall accrue vacation leave at the
following rates: (Part-time employees shall accrue vacation leave on a prorated basis)

Completed Years of Service Accrual for 37.5 Hr. Week  Accrual for 40 Hr. k
0 through 5 yrs 7.5 hrs/mo - 12 days/yr 8.0 hrs/mo-12 days/yr

5+ through 10 yrs 9.375 hrs/mo - 15 days/yr  10.0 hrs/mo-15 days/yr
10+ thru 15 yrs 11.875 hrs/mo - 19 days/yr  12.667 hrs/mo-19 days/yr
15+ thru 20 yrs 13.125 hrs/mo - 21 days/yr  14.0 hrs/mo-21 days/yr
20+ yrs 15.0 hrs/mo - 24 days/yr 16.0 hrs/mo-24 days/yr

No vacation leave shall accrue for any month during which the employee is on teave without pay
or layoff status for more than one-half of the employee's standard working hours for that month. Vacation
leave shall be accrued at the end of the month in which it is eamed.

5.2 Maximum Accrual and Payment.

No employee shall accumulate more than a2 maximum of 400 hours of vacation leave.
Understanding that the “hard cap™ at 400 hours has not been previously enforced, employees may maintain
a balance of more than 400 hours until the 1* of July 2014. At that point, vacation leave will not accrue
beyond 400 hours.

Notwithstanding the paragraph above, if an employee is in excess of the maximum accrual, then
the County may immediately assign that employee a vacation to bring the employee into compliance. In
no event shall an employee lose vacation time, unless the employee refuses the assigned vacation outlined
in this paragraph.

Completed years of service shall include all periods of employment by Columbia County unless
there is a break in service or a leave of absence without pay.

Employees may choose to be paid for one week (equal to the employee’s regular work week hours)
of accrued vacation and/or compensatory leave, provided the employee has a combined accrued
vacation/compensatory leave balance of at least 100 hours before the payout. This option may be exercised
once every twelve (12) months. However, employees must notify their supervisor by March 1% of in order
for payment to be made in the following fiscal year. The County may refuse to pay employees under this
provision if notice is not given by the employee by the required date.

The Union explicitly, clearly and unmistakably agrees to the following waiver: Any amounts paid

to employees under the terms of this section for accrued vacation and/or compensatory leave payouts are
specifically not to be included in the calculation of an employee’s overtime rate,

83 Utilization,

An employee may not utilize accrued vacation leave during the employee’s first six (6) months of
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service; thereafter, employees shall be permitted to choose either split or entire vacation periods and shall
take not less than five (5) working days annually. Whenever practicable, and consistent with the needs of
the County and the availability of vacation relief, employees shall have the right to select vacation times.

It shall be the responsibility of supervisors annually to establish lists showing the vacation periods chosen
by individual employees. Seniority shall prevail in the event of conflict between employees over the choice
of vacation dates, but each employee shall be permitted to exercise the right of seniority only once
annually.

5.4 Payment of Vacation Ieave Upopn Dismissal or Death.

In the event of the dismissal of an employee for any reason, or of the employee's death, all
accumulated vacation leave shall be converted to vacation pay and paid to the employee, or to the
employee's estate. Except that, an employee who is dismissed prior to the completion of six (6) months
of service from the date of hire shall not be eligible for accumulated vacation pay.

55 acation Leay

Inthe event of an employee’s separation from County employment due to the employee’s death or
terminal diagnosis, other employees may choose to donate up to sixty (60) hours of accrued vacation time,
provided the employee has an accrued vacation balance of at least 100 hours before the payout, or less than
100 accrued hours and the employec has express permission from the County to donate the accrued time,
An employee receiving this donation may not receive in excess of 400 hours. The Union will notify the
County if any employees qualify for this benefit and will notify the County of any donation at least two
business days prior to the date the final paycheck is due under wage and hour law. If the County requires
additional certification, it may request documentation from the employee’s medical professional.
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ARTICLFE 6 - SICK LEAVE AND BEREAVEMENT LEAVE
6.1 Accrual.

Employees who work a regular work week of thirty-seven and one-half (37 %) hours shall accrue
sick leave at the rate of seven and one-half (7 '4) hours for each month worked. Employees who work a
regular work week of forty (40) hours shall accrue sick leave at the rate of eight (8) hours for each month
worked. Sick leave shall be prorated for part-time employees. Sick leave shall be accrued at the end of
each month in which it is earned.

No sick leave shall accrue for any month during which the employee is on leave without pay or on
layoff status for more than one-half of the employee’s standard working hours for that month. An
employee on layoff status who is re-employed within two (2) years shall be credited with the employee's
accrued sick leave at the time of layoff minus any amounts paid to the employee pursuant to Section 6.8
below.

6.2 Maximum Accrual and Payment.

An employee may accumulate up to 2,080 hours of sick leave for use, ot for retirement credit
purposes, if such credit is available. No other compensation for accrued sick leave shall be provided to
an employee except as provided for in Section 6.8 or 6.9 below.

63 Scope,

Sick leave shall encompass absence from work by reason of illness, injury, disability or incapacity,
or because of any condition or issue affecting the physical or mental well being of an employee. Whenever
practical, empioyees shall schedule routine, non-emergency doctor or dentist appointments outside of their
normal working hours.

6.4 Utilization.

If an employee will be utilizing sick leave, the employee shall notify the supervisor or department
head of absence due to illness or injury, and the nature and expected length thereof, as soon as possible,
and in no event later than the start of their first regular work shift, unless unable to do so because of serious
injury or iliness.

Sick leave may be utilized for illness or injury in the employee's immediate family (spouse, parent,
child, or member of the employee's immediate household) provided the employee's presence is required.

A physician's statement of the nature of the illness, the need for the employee's absence, and the
estimated duration of the absence may be required at the option of the supervisor or department head for
absences of over three (3) days. In cases where the County has documented evidence of sick leave abuse,
the employee may be required to get a doctor's statement for absences of one (1) day.

6.5 Transfer of Sick Leave.

An employee having accumulated sick leave may transfer up to forty (40) hours per fiscal year of
the employee’s accumulated sick leave to any other employee, whether in or out of the bargaining unit,
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who is suffering from an injury, disability, or illness preventing the employee from returning to work and
who has exhausted all their accumulated sick leave, accrued vacation leave, and other leave with payto
which the employee may be entitled. Sick leave contributions may be made only in units of whole days.

Employees receiving transfers of sick leave shall be considered on paid status for the purpose of
all benefits and rights under this contract.

No employee in an initial probationary period may receive a transfer of sick leave of more than a
total of five days during the first six months after hire and no more than a total of ten days during the first
twelve months after hire. No regular employee receiving a transfer of sick leave under this Section shall
be eligible to receive more than two hundred forty (240) hours in any one fiscal year.

6.6 Bereavement Leave.

In addition to regular sick leave, an emplayee shall be granted up to five (5) days of bereavement
leave, with regular salary, as may be necessary as a period of mourning, to make household adjustments,
arrange for funeral services, or to attend funeral services in the event of death in the immediate family of
the employee. Employees are expected to use only the amount of leave necessary. Immediate family is
defined as the spouse, domestic partner, son, daughter, grandparents, grandchildren, thother, father, brother
or sister of the employee or the employee's spouse or domestic partner or the aunt, uncle, niece, nephew,
stepparent or stepchild of the employee or any relative regularly residing in the employee's home.
Bereavement leave may be authorized by the Human Resources Director at his/her sole discretion in
circumstances justified by an employee who enjoyed an exceptional relationship with a person not within
the scope of this paragraph.

If additional titne off is needed for the above reasons, an employee may take up to an additional
ten (10) days, drawing from accumutated sick leave, if available. If there is no accumulated sick leave
available, then vacation, compensatory or floating holiday leave shall be taken. If there is no other
accumulated leave available, then unpaid leave may be taken.

6.7 Iliness During Leave.

Should an employee become il while on vacation leave, such period of illness may be charged
against accrued sick leave, if verified by a doctor,

6.8 Layoff or Death.

In the event of an employec's layoff or death after five (5) consecutive years of County service, the
employee or employee's estate shall be paid for fifty percent (50%) of acerued sick leave up to a maximum
of five hundred twenty (520) hours. Said payment shall be calculated using the employee's last hourly rate
of pay.

6.9 Retirement.

In the event of an employee’s retirement after five (5) consecutive years of County service, the
employee shall be paid up to fifty percent (50%) of accrued sick leave up to a maximum of five hundred
twenty (520) hours at the employee’s election. Said payment shall be calculated using the employee’s last
hourly rate of pay. In addition, fifiy percent (50%) of the employee’s accrued, unpaid sick leave shall be
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reported to the Public Employees Retirement System, if allowed by law.
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ARTICLE 7- OTHER LEAVES

7.1 Leave of Absence.

Leaves of absence without pay or accrual of other benefits for a limited period, not to exceed six
(6) months, may be granted upon written request for any reasonable purpose where, in the judgment of
the department head and upon approval of the Human Resources Director, the work of the department will
not be seriously handicapped by the temporary absence of the employee requesting such leave, A leave
of absence without pay will not be granted until all of the employee's accrued vacation leave, and other
leave with pay (except sick leave), has been exhausted.

Atthediscretion of the depariment head and upon approval of the Human Resources Director, upon
written request by the affected employee, such leave may be renewed or extended up to an additional six
(6) months,

No leave will be granted to an employee to accept employment in any other capacity, except
military duty, unless approved by the department head and Human Resources Director.

7.2 Jury Duty,

Employees shall be granted leave with regular pay any time they miss their regularly scheduled shift
because they are required to report for jury duty or jury service. Absence of an employee duly required to
attend a proceeding and testify as a witness, under subpoena, shall be allowed without loss of
compensation, provided the employee is not a party to the litigation, with the exception of County
employment-related litigation.

Ifthe employee receives jury duty pay or witness pay (excluding mileage reimbursement) from any
source, then that money shall be given to the Columbia County Treasurer’s Office.

Employees who are excused from jury service before the end of their normal shifts shall
immediately report their availability for assignment to their supervisors.

Employees whose jury service is away from the Columbia County Courthouse shail report thejr
availability to their supervisors when excused if two (2) or more hours of their shift remains.

73 Yoting Time.

If vote by mail is abolished, employees shall be granted leave with pay of not more than two (2)
hours on any election day for the purpose of voting if, due to work schedules, they are unable to vote
outside of working hours.

7.4 Union Business.

Employees elected to any Union office or selected by the Union to do work or to participate in any
other Union activity which takes them from their employment with the County may, at the written request
of the Union, be granted a leave of absence without pay or accruat of benefits.

A leave of absence for such activities shall not exceed one (1) month, but may be renewed or
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extended for a period not to exceed a total of three (3) months. An employee returning from a leave under
this Section shall be reinstated to the employee™s former position.

7.5 Parenta ilv Leave.

To the extent provided by federai and state law, employees may use up to twelve (12) weeks of
accrued sick leave, vacation leave, compensatory time or leave without pay. Leave beyond twelve (12)
weeks must be approved by the Human Resources Director unless such time meets the definition of
Section 6.4.

7.6 Military Leave With Pay.

The County shall grant military leave with pay to the extent required by state and federal law.

7.7 Military Leave Without Pay.

The County shall grant military leave without pay to the extent required by state and federal law.

7.8 Administrative Leaye.

Administrative leave is defined as a directed leave with pay from regularly scheduted employment.
Administrative leave is not considered a form of discipline. Administrative leave must be approved by the
department head and the Human Resources Director,

Employees placed on administrative leave shall continue to receive their pay and accrue benefits

during their administrative time off from regularly scheduled employment. The employee may be required
to be available for investigations and interviews,

179 General.

Time spent on authorized leaves of absence shall not be considered a break in the employee's
service to the County.

Periods of authorized leave with pay shall be counted as service for the purpose of all benefits
provided under this Agreement.

Time spent on leaves of absence without pay shall not be counted for holidays, vacation and sick
leave accrual, severance pay, health and welfare, wages, step increases, retention incentive or seniority.
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AR E8-SEV E PAY

Any employee who has completed one (1) full year of service with the County but less than five
(5) full years of service, and who shall be laid off as a result of causes other than dismissal, retirement, or
resignation, shall receive two (2) full weeks pay. Any employee who has completed five (5) or more full
years of service with the County and who shall be laid off as a result of causes other than dismissal,
retirement, or resignation, shall receive four (4) full weeks pay. Such severance pay shall be in addition
to any other accrued pay to which the employee is entitled.

However, should the employee be offered and refuse transfer within the same classification,
reclassification within the same pay scale, or retraining for a class within the same pay scale or higher, the
employee's refusal shall be considered as a resignation, if the employee was able to perform the essential
duties of the job.
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ARTICLE 9 - HEALT TIREMENT B

9.1 Health Insurance

The Union and the County support the creation and functionof the Health Care Benefits Committee
and pledge to give strong consideration to any recommendation the Committee might make and to further
allow the specific issue of health care benefits provided to County employees to be addressed by this
Committee, The terms of the Letter of Agreement dated May 30, 2001 and updated November 27, 2007,
wherein the Health Care Benefits Committee was jointly formed are incorporated herein by reference.

When the parties re-open the Agreement for negotiation under the terms of Article 19, both parties
agree to refrain from presenting a specific proposal changing the existing terms of Section 9.1 of the
Agreement during bargaining. However, both parties reserve their rights to make proposals of any type
during that bargaining process, or later, depending on when the Committee is ready to make its
recommendations, and the County and Union agree to re-open Section 9.1 and bargain in good faith on
such proposals, once the recommendations are made.

The parties agree to the continuation of the labor/management Health Care Benefits Committee.

9.2 Medical/Dental/Vision BRenefits.

The County will provide insurance coverages subject to the terms of the Letter of Agreement
(LOA) approved June 2016, attached as Appendix B to this Agreement. This LOA covers the provision
of medical insurance (including vision), dental insurance (including orthodontics), flexible spending
accounts and VEBA accounts and related issues. After the expiration of the 2016 LOA, the County will
provide insurance coverage as negotiated based on a recommendation from the Health Benefits Committee.
The County will pay the premium for said coverages for each eligible employee and eligible dependents
as outlined in the LOA. Payment of insurance premiums by the County shall be pro-rated for part-time
employees and eligible dependents. The insurance coverages cited may change per recommendation from
the Health Care Benetits Committee and approval by the parties,

Ifthe insurance coverage provided by the carrier under any particular plan or under any particular
plan then in effect is substantially changed or discontinued by the carrier during the term of this
Agreement, the Health Benefits Committee will develop a recommendation for the Union and the County
regarding what coverage would be offered to affected employees.

2.3 Life Insurance.

The County shall provide group lift insurance in the amount of $40,000 for each employee eligible
plus coverage for accidental death or dismemberment including dependent life insurance in the amount of
$2.000. Employees may purchase additional coverage through the plan offered by the County. The
additional premium shall be deducted from the employee’s monthly paycheck.

9.4 Workers' Compensation.

A. Insured Personnel. All employees will be insured under the provisions of the Oregon State
Workers' Compensaiion Act.
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B. Supplemental Payment. The County shall supplement the amount received by an
employee from the Oregon Workers' Compensation Board for injuries received while in the course of
employment with the County, The day of injury shall be considered a work day, and the employee shall
receive the employee’s normal salary for that day.

Supplemental payments by the County in an amount equal to the difference between moneys
received from the Workers' Compensation Board and the employee's regular gross take-home pay shall be
made for up to ten (10) working days. Thereafter, at the employee's option, the supplemental payments
may continue and shall be debited against the employee's accrued sick leave, vacation, compensatory time
and/or transferred sick leave (if applicable) at the rate of one-quarter (1/4) day for each day of payment.
Any time loss related to a workers compensation injury must be authorized by a written statement from
a medical provider.

9.5 Unemplovment Insurance.
The County agrees to make unemployment insurance payments as required by state and federal law.
9.6 Continuation of Benefits.

The County shall continue to pay the insurance premiums for the plans under 9.1 and 9.2 for three
(3) months for employees on a leave of absence because of illness or injury. This period shall be extended
for an additional three (3) months for employees absent because of a workers' compensation illness or

injury.
This continuation period shall begin when the employee is no longer utilizing accrued sick leave,
vacation time, compensatory time or transferred sick leave.

An employee may thereafter continue the benefits under 9.1 and 9.2 for the maximum period
permitied by the insurance carrier by paying the required premiums (o the County on or before the 20th
day of the preceding month.

Employees who have exhausted their vacation, accrued sick leave, compensatory time and
transferred sick leave shall be considered on unpaid leave of absence until there is a change in their status
or a doctor certifies that they are unable to perform the essential duties of their jobs.

9.7 Los Conti ion nefits.

Any employee who is absent from work other than for illness or injury shall not be entitled to the
benefits described in Section 9.5.

Any employee absent from work other than for iflness or injury shall be able to pay for health
insurance premiums through the County as provided by COBRA/HIPPA or other applicable laws. Such
payment shall be submitted to the County no later than the 20th day of the preceding month.

9.8 Publi e etiremen P

The County will pay the employee's contributions to PERS and the Oregon Public Service
Retirement Plan (OPSRP), if allowed by iaw, in accordance with the rules and regulations of the Public
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Employees Retirement Board.
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TICLE 18 - WAGES
10.1 Wages and Classification Schedule.

The monthly and hourly wages and classifications for employees covered by this Agreement are
set forth in Appendix A which is attached hereto and incorporated in this Agreement. The wages in
Appendix A reflect 3 COLA increase of the CPI-U Portland annual average for 2015 (1.2%) to the wages
which were in effect on 7/1/15.

Effective July 1, 2017, the monthly wages from July 1, 2016 shall be increased based upon the
increase in the Portland CPI-U annual average for 2016, with a minimum increase of 1% and 2 maximum
increase of 4%.

Effective July 1, 2018, the monthly wages from July 1, 2017 shall be increased based upon the
increase in the Portland CPI-U annual average for 2017, with a minimum increase of 1% and a maximum
increase of 4%.

Effective July 1, 2019, the monthly wages from July 1, 2018 shall be increased based upon the
increase in the Portland CPI-U annual average for 2018, with a minimum increase of 1% and a maximum
increase of 4%.

10.2 em Assisnments.

Whenever an employee performs the majority of duties for one (1) entire work day or more in any
one (1) pay period of a position in a classification above that in which the employee is classified, the
employee shall be paid for such hours at a rate which is 3% higher than the employee’s regular rate or at
the base rate for the higher position, whichever is greater, unless for training purposes and agreed to by the
Union.

10.3 Pay Periods.

Employees will be paid monthly. The County may, upon 30 days notice to the Union, implement
atwice monthly or bi-weekly pay cycle. Aslong as employees are paid monthly, an employee may request
amid-month draw for a minimurn of fifty dolfars ($50) and a maximum of up to forty-five percent (45%)
of the employee’s gross monthly pay. Changes in draw pay may be made no more than three times each
calendar year. Any payment for overtime work shall be included in the monthly pay, not in the mid-menth
draw. Pay day for each month shall be designated as the last business day of the month, with the mid-
month draw on the fifteenth (15th) day of the month. If the fifteenth (15th) falls on a Saturday, Sunday
or holiday, the mid-month draw check shall be ready for the employee on the preceding business day. Any
errors in an employee's pay shall be corrected on the next monthly pay check provided five (5) working
days prior notice is given to the County.

104 Call-In Time.

A call-in is defined as a County initiated and unanticipated return to duty of a employee which
begins after release from a regular shift and before the start of the employee's next shift. Excluded shal}
be (1) anticipated events such as scheduled staff meetings, training sessions, temporary adjustments due
to weather and the like; (2) extensions to an employee’s regular shift after the end of the shift; and (3)
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adjustments made to the work week schedule pursuant to Section 16.3.

Any employee called in to work as defined above shall be credited with overtime for each hour or
part of an hour worked outside the employee's regular shift at the rate of time and one-half for all hours
worked including required travel time from the employee's assigned work site. However, the employee
shall be credited with a minimum of three (3) hours of overtime in addition to any other compensation the
employee may be entitled to under this Agreement including fult payment for all hours worked during the
employee's regular shift.

10.5 Reporting Time.

Any employee who is scheduled to report to work and who presents themselves for work as
scheduled, but where work is not available for them, shall be excused from duty and paid their regular rate
for a day's work. If a disaster prevents the County from supplying work for more than one (1) week,
employees shall use paid accrued leave or enter unpaid leave status after the end of that first week.

10.6 Overtime.

Full time employees shall either be paid overtime or accrue compensatory time off at the rate of
time and one-half for all hours worked under the following conditions:

a All work performed in excess of the employee’s regularly scheduled workday.
b. All work performed in excess of the employee’s regularly scheduled work week.
c. All work performed before or after any scheduled work shift,

d. All work performed on Saturday or Sunday, or the sixth or seventh day of the employee’s
work week. (Fifth, sixth and seventh day for those on a four (4) day work week.)

Notwithstanding paragraphs (c) and (d) above, upon mutual agreement of the employee and the
department head, an employee may be allowed to work before or after the regularly scheduled work shift
or on Saturday or Sunday (or the fifth, sixth or seventh day for those on a four (4) day work week), without
earning overtime, provided the employee does not exceed the hours in the regularly scheduled work week.

Less than full time employees shail either be paid overtime or accrue compensatory time off at the
rate of time and one-half for all hours worked in excess of the regularly scheduled work week for full time
employees (37.5 or 40 hours).

Any hours of work performed by less than full time employees which are above the regular FTE
for that position but equal to or less than the regularly scheduled work week for full time employees (37.5
or 40 hours) shail not be considered overtime but paid at the straight time hourly rate of the individual
employee.

Where reasonably practical, employees shall be notified no less than 72 hours before they are to
work overtime. Such notice may be canceled or changed.

Employees shall have a choice between receiving compensatory time off, at the overtime rate for
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hours worked, or receiving paid overtime, if budgeted funds for such purpose are available. Employees
must notify their supervisor by March 1 of each year of their intent to request paid overtime in the
following fiscal year.

No employee shall accumulate more than a maximum of eighty (80) hours accrued compensatory
time. Compensatory time in excess of the maximum shall not be accumulated, but rather shall be taken.

If an employee is in excess of the maximum accrual, then the County may immediately assign that
employee time off to bring the employee into compliance. In no event shall any employee lose
compensatory time.

10.7 Distribution of Qvertime,

Overtime work shall be offered as equitably as practical to all employees within the same job
classification in each department.

Overtime work shall be scheduled by the County as deemed necessary to complete scheduled work
projects and to meet emergency needs. Overtime work shall be voluntary, so long as a sufficient number
of employees volunteer. If a sufficient number of employees do not volunteer, less senior employees may
be required to work the overtime.

A record of overtime hours worked by each employee within the department shall be readily
available to the Union.

Nothing in this Agreement shall be construed to require the County to offer overtime work to
employees or to prevent the County from hiring temporary or part-time employees in lieu of existing
employees to perform overtime work for the County.

10.8 Mileage Pay and Meal Pay.

Any employee who uses the employee’s personal vehicle in the performance of the employee’s
duties as an employee of Columbia County, with the approval of the department head, shall be paid at the
cent per mile rate established by the Internal Revenue Service for tax purposes.

An employee who is required to purchase a meal while on County business shall be reimbursed on
a per diem basis. Per diem rates will be as defined by the Internal Revenue Service.

The following criteria shall determine whether an employee is entitled to reimbursement for
mijeage or meals under this Section:

a 'An employee shall not receive mileage pay for commuting to or from the employee’s
normal work place.

b. An employee shall not teceive mileage pay for commuting to or from a work place that is
not the employee’s normal work place if the actual mileage is less than the mileage to or
from the employee’s normal work place.

c. When the mileage to or from a work place is greater than the mileage to or from the normal
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work place, the mileage to or from the normal work place shall be deducted from the
mileage to the new work place before determining the amount to be reimbursed.

d. An employee shall not be reimbursed for the cost of meals purchased in the normal course
of employment.

e An employee shall be reimbursed for meals when:

(1)  the meal is purchased during an activity which is outside the normal course of
employment; and

(2) is directly related to County activities; and

(3)  theemployee's attendance at such activity is directed or requested by the department
head or the reimbursement is authorized in advance by the department head.

109 Salary Increases.
Employees shall normally be hired at Step | of the appropriate salary range.

After completion of twelve (12) months of service, employees who have performed ina satisfactory
manner shall be advanced to the next higher step of their salary ranges until they have reached step 9. The
County may adopt an evaluation system to determine if the advancement is warranted.

Employees working for the County for more than 15 continuous years shall receive a 4% addition
(retention incentive) to their base pay.

10.10 Establishment of New Positions.

The County agrees to give written notice to the President of the Union of the establishment of any
new positions in the bargaining unit, the job classification for that position and the proposed pay rate for
that position. If the Union does not agree that the pay rate set for the classification is proper, the Union
may request negotiations on that issue. A request by the Union for negotiations must be made within
fifteen (15) working days following receipt of such notification from the County.

10.11 On-Call Time

When an employee is required to be on call during the employee’s off-duty hours, the employee
may choose to either: (1) be credited with seven and one-half (7 ¥2) or eight (8) hours of compensatory time
(depending on the regular work week hours) or receive seven and one-half (7 ') or eight (8) hours of
regular pay (depending on the regular work week hours) for each weekly on call pericd in addition to the
employee’s regular pay. If a recognized holiday occurs during the weekly on-call period, the employee
shall be credited with fifieen (13) or sixteen (16) hours of compensatory time or receive fifteen (15) or
sixteen (16) hours of regular pay, depending on the regular work week hours; or (2) receive §175 per week
of on call status, providing budgeted funds are available.

Notwithstanding the provisions of Section 10.4, when an employee is called into work while on
call, the employee shall be credited with overtime for each hour or part of an hour worked at the rate of
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time and one-half for all hours worked including required travel time.

10.12 Certification Pay

A. Juvenile Probation Officer, Any Juvenile Probation Officer II or IIl who has been
employed by the County for at least (12) months and meets the certification criteria outlined betow shall
receive certification pay as indicated. The certification program is sponsored by the Oregon Juvenile
Department Directors’ Association. The pay is a percentage of base pay per month. This percentage pay
is not curnulative.

Intermediate Advanced Certification | Advanced Certification
Certification
Minimum years of 5 7 9
experience™®
Current CJDDA Intermediate or Advanced Advanced
Certification Advanced
Education Bachelor’s or Master’s | Master’s Degree Bachelor’s Degree
Requirements** Degree
Certification Pay 2.5% 5% 5%

*Minimum years of experience shall include only those years working as Juvenile Probation Officer or
Counselor directly supervising a caseload of juvenile offenders in a governmental agency.
**Educational degrees must be from an accredited institution in a related field.

Should DPSST implement a certification program for Juvenile Probation Officers, employees shall
no longer be eligible for certification pay under this section, but shall be eligible for certification pay as
outlined in Section 10.12.B above.

B. Environmental Services Specialist. Any Environmental Services Specialist who is

employed by the County and who possesses a valid and current Wastewater Sanitarian Registration from
the State of Oregon shall receive registration pay of $300 per month. Registration as a Sanitarian Trainee
does not qualify for this pay.

1013 Pav for Field Training Assignment.

Any Parole/Probation Officer assigned as a Field Training Officer (FTO) shall receive five percent
(5.0%) of base pay as premium pay when acting as an FTO.

10.14 Compensation Review.

Beginning January 1, 2019, the County and Union shall form a collaborative committee to prepare
and recommend an outline for a compensation review . Each party shall appoint three members to this
Committee and the first meeting shall be held no later than February 28, 2019. The Committee shall
prepare an outline to present to both parties for approval, that includes a compensation survey proposal (to
be conducted by a mutually agreeable third party) and a proposed timeline. This recommendation is to be
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made to both the County and the Union no later than May 15,2019. The review itself must be completed
by February 28, 2020. The parties will negotiate wages once the review is completed. All dates may be
changed upon mutual agreement of both parties.
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ARTICLE 1] - SENIORITY
11.1 Definition of Seniority.

An employee’s seniority shall be the employee’s total length of employment by Columbia County
within the bargaining unit unless there is a break in service.

11.2 Agquisition of Seniority.

An employee shall acquire seniority at the end of the employee’s initial probationary period. An
employee’s seniority will date back to the employee’s date of hire as a bargaining unit employee, minus
any periods spent on unpaid leaves of absence or separation from the County, except as outlined in Section
11.3 and 11.4 below. When an employee acquires seniority, the employee’s name will be placed on the
seniority list.

11.3 ) ent Ouiside the B ini it.

When a bargaining unit employee accepts a position with the County outside the bargaining unit
and returns to the bargaining unit within six (6) months, the employee shall be reinstated with the seniority
earned previously as a bargaining unit employee.

114 Seniority During Periods of Disability and L Without Pay.

Seniority shall accrue for employees while on sick leave without pay as a result of a workers’
compensation injury or illness and for up to six (6) months unpaid leave of absence as a result of a non-
compensable injury or illness. Otherwise, seniority shall not accrue for any employee while on a leave of
absence without pay (except where Federal and/or State law grant seniority protection).

11.5 Seniority List.
A seniority list shall be made available to the Union upon request.

11.6 Posting and Filling of Vacancies.

A, Entrance Positions, Except as provided in Section 11.8B, when a vacancy occurs in a
position designated in Appendix A, which is attached hereto and incorporated herein by this reference, as
an entrance position, the County shall post, as provided by Section 14.2, for not less than five business (5)
days, a notice of the vacancy in the entrance position. The County shall also send a notice of the vacancy
in the entrance position to employees on layoff status from the bargaining unit by first class mail at the
same time notice of the vacancy is posted in the Courthouse.

A cwrrent bargaining unit employee, including an employee who is on layoff status, who is a
successful applicant to a vacant entrance position shall serve a six (6) month probationary period. If the
employee fails to perform the duties of the position satisfactorily in this probationary period, the employee
shall be returned to the former position and salary, or returned to layoff status, whichever the case may be,
with no loss of seniority. An employee returned to layoff status shall retain recall rights untit the end of
the original two (2) year term.
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B. Promotional Positions. Except as provided in Section 11.8B, when a vacancy occurs in
a position designated in Appendix A as a promotional position, the County shall post, as provided in
Section 14.2, for not less than five business (5) days, a notice of the vacancy in the promotional position.
The County shall also send a notice of the vacancy in the promotional position to employees on layoff
status from the bargaining unit by first class mail at the same time notice of the vacancy is posted in the
Courthouse. -

If a bargaining unit employee, including an employee who is on layoff status, applies for a
promiotional position, meets the minimum Civil Service qualifications for the promotional position, and
passes the promotional test, if any, the department head shall select that employee for the position. If more
than one bargaining unit employee, including an employee who is on layoff status, apply for a promotional
position, meet the minimum Civil Service qualifications for the promotional position, and pass the
promotional test, if any, the department head shall select the employee best qualified to do the work. The
employee with greatest seniority shall be selected when qualifications are deemed essentiaily equivalent.
Provided, however, an employee need not be selected when the employee's personnel record raises a
sufficient doubt as to the employee's ability to perform satisfactorily in the promotional position.

If no employees from within the bargaining unit apply, including employees on layoff status, for
a promotional position, or if they apply but fail to meet the minimum Civil Service qualifications for the
promotional position, and/or fail to pass the promotional test, if any, or are otherwise deemed unsuitable
for the position as provided above, the department head may request an entrance register and hire a new
employee from outside the bargaining unit.

A successful applicant from within the bargaining unit, or a new employee, filling a position under
this subsection shall be placed at the salary range for the position as specified in Appendix A. When a
current employee from within the bargaining unit is appointed to a promotional position in the manner
provided by this subsection, and Appendix A specifies a higher salary range for the new position than the
employee’s previous position, the employee shall be placed on the step in the new range which is nearest
to and higher in salary than the step on which the employee was placed in the employee’s previous position
on the date of promotion. An employee who is working out of classification (OOC) per Section 10.2 at
the time of promotion and has been working OOC for at least the prior 30 calendar days shal{ be placed
at the promotional step and salary range that is at least 3% higher than the previous position. The County
shall not arbitrarily end an OOC assignment prior to promotion with the intent to avoid the terms of this
section.

A current bargaining unit employee, including an employee who is on layoff status, who is a
successful applicant to a vacant promotional position shall serve a six (6) month promotional probationary
period. If the employee fails to perform the duties of the position satisfactorily in this promotional
probationary period, the employee shall be returned to the employee’s former position and salary, or
retumed to layoff status, whichever the case may be, with no loss of seniority. An employee returned to
layoff status shall retain recall rights until the end of the original two (2) year term. Within ninety (90)
days of promotion, an employee may elect to return to the employee's former position in the former
classification, with no loss in seniority or benefits, or return to layoff status.

C. Open Positions. Exceptas provided in Section 11.8B, when a vacancy occursina position

designated in Appendix A as an open position, the County may elect to apply either Section 11.6A or
11.6B abave.
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D. New Positions. When a new position not listed on the wage schedule is created, the County
shall notify the Union as part of the notice required under Section 10.1 1, of the County's position regarding
the designation of the position as entry, open or promotional. The Union shall have the right to negotiate
concerning this matter in accordance with Section 10.11 of this Agreement.

E. m and Part-time Positions. When an employee is on layoff status due to the
elimination of the employee’s position (not a reduction of hours) and the County has a need to fill a
temporary or part-time position performing the same or similar duties as the position the employee was
laid off from, the County shall send a notice of the temporary or part-time position to the employee, or give
notice by telephone when the position needs to be filled immediately.

If an employee on layoff status applies for a temporary or part-time position performing the same
or similar duties as the position the employee was laid off from, the department head shall select the
employee for the position. If more than one employee applies, the department head shall select the
employee with the greatest seniority for the position.

When an employee is on layoff status and the County has a need to fill a temporary or part-time
position which does not perform the same or similar duties as the position the employee was laid off from,
the County shall give notice to the employee of the temporary or part-time position.

F. Vacant Positions, In no event shall the County be required to fill vacant positions.

11.7 Shifi-Work Assignment.

Provided the operational and training needs of the department are met, employees will be allowed
to select shifts based upon their department seniority. This is conditioned upon the existence of more than
one shift in a particular classification and that the employee is qualified to perform the duties set forth in
the assignment. After initial shift selection, changes may be made only when a vacancy occurs in a desired
shift.

11.8 La and Recall.

A, Layoff. The County retains the right to lay off employees. In the event of a layoff, the
County shall determine which positions shall be subject to the fayoff. Employees in positions subject to
a layof shall be given no less than thirty (30) days written notice prior to the effective date of the layoff,
Any notice of layoff shall include notification of the employee's bumping rights and the deadline by which
they need to be exercised. Should the County choose to reduce the hours of any represented positions in
a department, the hours of the least senior employee in that job classification shall be reduced first.
Employees whose positions have been reduced in hours by more than 10% may choose to voluntarily
accept a layoff and be entitled to severance pay, payoff of leave accruals and limited recalls per the terms
of this Agreement. Employees whose positions have been reduced in hours only do not have bumping
rights. Exceptas provided in Section 11,8C, below, when an employee whose position was eliminated is
notified of a layoff, the employee shall be permitted to exercise seniority rights to bump (replace an
employee with less seniority) another employee in the bargaining unit. Such employee may bump an
employee provided the bumping employee has greater seniotity than the employee to be bumped and
providing the employee meets the minimum Civil Service qualifications of the job classification into which
the requested bump is made. No bargaining unit employee shall be laid off while temporary employees
performing substantially the same duties are retained by the County. The bumping employee need not be
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on the Columbia County eligibility hst for the position into which the employee is bumping. Any
disagreement as to qualifications of employees to fill a job by bumping may be taken up by the Union as
a grievance, starting at Step IIl of the process. A bumping employee shall be placed on a six (6) month trial
peried in the new position. If the employee fails to perform the duties of the position satisfactorily during
this trial period, the employee shall be returned to layoff status but shall retain recall rights until the end
of the original two (2) year term as provided in Section 11.8B below. In addition, the employee may
initiate a subsequent request to bump as provided below.

Within five (5) working days of receipt of notice of layoff, the employee may initiate bumping
rights by notifying the County, in writing, with a copy to the Union and the department head affected.

This notification shalt include the bumping employee's seniority date, present department and job
classification. It will also include the employee to be bumped, by name, seniority date, present department
and job classification,

Within five (5) working days of receipt of this notification, the County shall approve or deny the
bumping request and notify the bumping employee of its decision, with copies to the Union and the
department head affected.

If the bumping is approved, the employee to be bumped will be notified of this decision and given
layoff notice at the same time as the bumping employee is notified of the approval to bump.

If denied, the bumping employee shall have five (5) days to either initiate a subsequent request to
bump another employee as provided above or initiate a grievance beginning at Step III of the grievance
procedure.

If the bumped employee is compensated at a rate that is lower than the bumping employee, the
bumping employee shall be compensated at no less than the same salary range and step level as the bumped
employee. [f the bumped employee is compensated at a rate that is higher than the bumping employee, the
bumping employee shall be compensated at the first step of the salary range of the bumped employee or
at the rate of the bumping employee prior to the layoff, whichever is higher.

B. Recall. If the County decides to fill 2 position within the bargaining unit and there is an
employee on layoff status with recall rights to that position, this paragraph, and not Section 11.6, shall
control.

An employee on layoff status whose position was eliminated shall retain the right to recall to the
position the employee was laid off from, or to a position which is fundamentally the same as the one the
employee was laid off from if the employee is qualified for the new position, for a period of two (2) years
from the original date of layoff. An employee on layoff status whose position was reduced in hours by
more than 10% shall retain the right to recall to the position the employee was laid off from, or to a
position which is fundamentally the same as the one the employee was laid off from if the employee is
qualified for the new position, for a period of one year (12 months) from the original date of layoff. If
more than one employee was laid off from a position, the employee with the most seniority in the position
shall be recalled first. Anemployee who bumps into a different position as a result of a layoff shall retain
the right to recall to the employee's original position for a period of two (2) years.

It shall be the responsibility of an employee on layoff status to keep the County informed of the
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employee’s current address during the one (1) or two (2) year recall period, preferably by certified mail,
receipt requested. The County shalf recall an employee by mailing a copy of the notice of recall by
certified mail, retumn receipt requested, to the latest address on file in the Human Resources office for the
employee on layoff status. Anemployee on layoff status shall have ten (1 0) business days after the mailing
date of the certified letter to accept the vacant position. The employee must give, and the County must
receive, written notice of the employee's acceptance of the position within the ten (10} business day period
to preserve the right to the vacant position. If the employee actually receives the notice of recall and
refuses the position, or actually receives the notice of recall and fails to respond to the notice, the employee
shall lose recall rights under this section.

Anemployee on layoff status shall also have the right to apply for positions as specified in Section
11.6.

C. Limited Duration Positions. Anemployee who fills a limited duration position does not
have the right to bump (replace an employee with less seniority) another em ployee in the bargaining unit.
A limited duration position is a position created with a limited duration not to exceed two (2) years. Ifthe
County wants to extend the duration of a the period beyond the not to exceed two (2) year duration, the
position will no longer be considered a limited duration position, and the employee shall have bumping
rights. Ifa position is no longer considered a limited duration position, the employee’s seniority date shall
begin on the date the position exceeds the initiat limited duration. An employee who fills consecutive
limited duration positions shall have bumping rights when the employee commences work in the second
limited duration position. If the employee fills consecutive limited duration positions, the employee’s
seniority date shall begin on the date the employee commences work in the second limited duration
position. If there is a break in service, an employee may serve more than one limited duration position.
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ARTICLE 12 - DISCIPLINE AN
12.4 Discipline.

Disciplinary action or measures shall include only the following: Written reprimand; suspension
without pay (with notice in writing); demotion; or dismissal. It is not required that such disciplinary action
be administered in progressive form for serious offenses.

A copy of any written notice of disciplinary action will be placed in the employee's personnel file
and a copy shall be provided to the employee with an opportunity for a written rebuttal to be submitted.

Disciplinary action may be imposed upon an employee only for failing to fulfill the employee’s
responsibilities as an employee. Except for employees serving an initial probationary period, any
disciplinary action or measure imposed upon an employee may be processed as a grievance through the
regular grievance procedure. If the County has reason to reprimand or discipline an employee, the County
shall make reasonable efforts to do so in a manner that will not embarrass the employee before other
employees or the public.

12,2 Suspension Without Pay, Demotion and Dismissal.

The County shall not suspend without pay, demote or dismiss any regular employee covered by this
Agreement without just cause.

A supervisor intending to take disciplinary action involving loss of pay or dismissal will, prior to
taking such action:

a. Notify the employee, Local President and AFSCME Council 75 representative in writing
of the nature of the charges, which will include a copy of the complaint against the employee and which
will identify the directives, policies, procedures, work rules, regulations, or other order of the County
which appear to have been violated.

b. State the range of discipline that is being considered; and

c. Afford the affected employee an informal opportunity to respond to the charges orally or
in writing, normally within five (5) days from receiving such written notice.

The opportunity to respond may occur ai a meeting conducted and presided over by the department
head or supervisor with authority to impose or recommend the proposed disciplinary action. The meeting
shall be infortnal, but sufficient to assure the employee full opportunity to be heard, respond to the charges,
and have the employee's response considered prior to the imposition of discipline. Disciplinary action shall
only be based on just cause.

The emplayee shall bave the right to answer the charges in writing and orally.

The employee shall be entitled to Union representation at all meetings when discipline is being
considered.

The department head or supervisor will issue a written decision imposing discipline, exouerating
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the ernployee or taking any other action deemed appropriate,

The Union shall have the right to take up a suspension without pay and/or dismissal as a grievance
at Step 1II of the grievance procedure, and the matter shall be handled in accordance with this procedure
through the arbitration step, if deemed necessary by the Union.

123 Probationary Employe¢es.

The provisions of this Article shall not apply to employees who have not completed an initial
probationary period. It is understood that the probationary period is a part of the selection process and
designated to allow evaluation of an employee's fitness for regular status. As a result, an employee on
tnitial probation may be dismissed or otherwise disciplined without further recourse under this Agreement.

124 Personuel Files.

Upon request of the employee, the County shall remove from the employee's personnel files any
written reprimands which are over two (2) years old and any notices of suspension or demotion which are
over (3) years old, provided that the employee has received no additional discipline during that period.

Employees shall have the right to attach written responses to any/all disciplinary records in the file.
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RTICLE 13 - SETTLEMENT OF DISPUTES

13.1 Grievance and Arbitration Procedure.

A grievance is defined as a dispute over the meaning, interpretation or application of any portion
of this Agreement. Grievances shall be processed in the following manner:

Step I. The empioyee and/or Union representative, may verbally take up the grievance or
dispute with the employee's supervisor within ten (1 0) business days of their knowledge ofits occurrence.
The supervisor shail then attempt to adjust the matter and respond to the employee and representative
within ten (10) business days.

Step II. If the grievance has not been settled, it may be presented in writing by the Union
representative, or the Union Grievance Committee, to the department head within ten (10) business days
after the supervisor's response. The department head shall respond to the Union representative or the
Grievance Committee in writing within ten (10) business days.

Step T If the grievance remains unresolved, it may be presented by the Union
representative, or the Union Grievance Committee, to the Human Resources Director, as the Board of
Commissioners’ designee, or other designee, within ten (10) business days after the response of the
department head. The Human Resources Director or other designee shall respond with the decision of the
Board of Commissioners in writing to the Union representative, or the Grievance Committee, (with a copy
to the Local Union President) within ten {10) business days.

Step IV. If the Union is not satisfied with the decision of the Board of Commissioners, the
Union may within ten (10) business days of the date of the decision, forward a request to the Employment
Refations Board (ERB) to assign a Mediator from their staff. Upon designation of the Mediator, the parties
will make every attempt to schedule a date for mediation within thirty (30) calendar days. Lf either party
does not wish to use mediation, the grievance may be advanced to Step V.

Proceedings before the Mediator shall be confidential and informal in nature. No transctipt or other
official record of the mediation conference shall be made.

The Mediator shall attempt to ensure that all necessary facts and considerations are revealed, The
Mediator shall have the authority to meet joinily and/or separately with the parties and gather such
evidence as deemed necessary.

The Mediator shall not have the authority to compel resolution of the grievance. If the Mediator
is successful in obtaining agreement between the parties, the employee shall reduce the grievance
settlement to writing. Said settlement shall not constitute a precedent unless both parties so agree.

If mediation fails to settle the dispute, the Mediator may not serve as an arbitrator in the same
matter nor appear as a witness for either party. No mediation efforts may be referred to or introduced into
evidence at any subsequent arbitration hearing.

Step V. [f the grievance remains unsettled, the [Jnion may, within ten (10) business days
after the response date in the preceding step, notify the other party of a written request for arbitration.
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The parties shall first attempt to select an arbitrator who is mutually acceptable. If, within ten (10)
business days from the request for arbitration, the parties are unable to agree upon an arbitrator, the State
Mediation and Conciliation Service shall be requested to submit a list of five names of arbitrators with
offices in Oregon or Washington. Both the County and the Union shall have the right to strike two names
from the list. The party requesting arbitration shall strike the first name, and the other party shall then
strike one name. The process shall be repeated, and the remaining person shall be the arbitrator. The
designated arbitrator shall set a time and place for hearing which is agreeable to both parties.

Expenses for the arbitration shall be bome equally by the County and the Union. Each party,
however, shall be responsible for compensating its own representatives and witnesses.

If either party desires a verbatim recording of the proceedings, it may cause such a record to be
made, provided it pays for the record and makes a copy available without charge to the arbitrator. If the
other party desires a copy, both parties shall jointly share the cost of the transcript and all copies.

The arbitrator shall have the authority to consider only a claim based upon a specific provision of
this Agreement and shall have no authority to add to, modify, or detract from this Agreement. The
arbitrator's decision shall be final and binding upon the parties.

13.2 S_tewards.

Employees selected by the Union to act as Union representatives shall be known as "stewards"
which includes one Chief Steward.

The names of employees selected as stewards and the names of other Union representatives who
may represent employees shall be certified in writing to the County by the Union,

13.3 County-Union or Grievance Committee Meetings.

The County shall meet at mutually convenient times with any number of representatives selected
by the Union, but no more than three (3) Union representatives will be allowed to attend such meetings
on County time with no loss of wages.

All meetings with the County normally shall be held during working hours. This Section is not
intended to be used to disrupt County business. The purpose of these Committee meetings will be to adjust
pending grievances and to discuss procedures for avoiding future grievances. In addition, the Committee
may discuss with the County other issues which would improve relationships between the parties. Prior
notice of topics for discussion at such meetings shall be furnished by either party to the other.

134 Processing Grievances.

Grievance Committee members and Steward(s) may investigate and process grievances during
working hours, within reasonable limits, without loss of pay. The County's obligation to compensate such
individuals shali be limited to not more than three (3) individuals.

13.5 Time Perijods.

The time periods specified in this Article may be extended or modified by mutual consent. Failure
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by an employee or the Union to comply with time periods specified shall be treated as final disposition of
the subject matter of the grievance.

At any step of the grievance process, if the County or its officers, supervisors or department heads
fail to respond, it shall be treated as a denial of the grievance and the Union may advance it to the next step.

13.6 Civil Service Commission Appeals.

Employees who take a grievance to arbitration under this Agreement shall be deemed to have
waived any appeal rights which they may have under the Columbia County Civil Service Ordinance and
the related rules of the Civil Service Commission.

Employees who pursue an appeal to hearing before the Civil Service Commission shall be deemed
to have waived their right to arbitrate their grievance under this Agreement.
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ARTICLE 14 - GENERAL PROVISIONS
14.1 Nopn-Discrimination.

The provisions of this Agreement shall be applied equally to all employees without discrimination
as to age, sex, marital status, race, color, creed, national origin, religion, mental or physical handicap or
political affiliation. The Union shall share equally with the County the responsibility for applying this
provision of the Agreement.

The County agrees not to interfere with the rights of employees to become members of the Union,
and there shall be no discrimination, interference, restraint, or coercion by the County, or any County
representative, against any employee because of any lawful Union activities.

14.2 Bulletin Boards,

The County agrees to furnish and maintain suitable bulletin boards in convenient places in each
work area, to be used by the Union. The Union shall limit its posting of notices and bulletins to such
boards and shall use the boards only for notices and bulletins concerning union matiers, Bulletin boards
shall not be used for controversial or inflammatory subjects. The official bulletin boards for County
postings shall be on the main floor (second floor) of the old Courthouse outside the Juvenile Department,
the first floor of the Courthouse annex outside the Land Development Services office, the main floor
(second floor) of the Courthouse annex next to the central stairway, the third floor of the Courthouse annex
outside the Human Resource Department and in the main hallway in the Community Corrections
Department at the Justice Facility.

14.3 Visits by Union Representatives.

The County agrees that accredited representatives of the Union, whether Local Union
representatives, Council representatives, or International Union representatives, shall have reasonable
access to the premises of the County to conduct Union business. Such visits shalf not interfere with the
normal operation of the department.

14.4 Union-Mzna € eeti

Representatives of the Union and the County shall meet, when requested by either party, at
mutually convenient times, to discuss any matters pertinent to maintaining good employer-employee
relationships. In addition, the parties shall meet semi-annually in the months of January and July, unless
the parties agree the meeting is unnecessary.

Each party shall advise the other, at least two (2) working days prior to such meeting, as to the
subjects it wishes placed on the agenda. Such meetings will normally be held during working hours, at
times which do not interfere with normal operations of the Courthouse.

Union representatives attending such meetings during their normal working hours shall suffer no
loss in their normal earnings. The County's obligation to compensate such individuals shall be limited to
not more than three (3) individuals. Time devoted to committee reetings outside of an employee’s normal
shift shall not be compensable.
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14.5 isti nditi d Future Rules.

Existing work rules and conditions which are not modified by this Agreement shall continue in
effect. No work rule shall be adopted which is inconsistent with the provisions of this Agreement or the
requirements of Oregon law.

The County agrees to notify the Union, in writing, prior to changing existing work rules or adopting
new rules.

Should the Union disagree with the new rule(s), the County, upon request, shall meet with the
Union to discuss its concems.

Any dispute concerning new rules may be submitted at Step Il of the Grievance Procedure. Such
a rule shall be effective until the dispute is resolved through the Grievance Procedure.

This Section only applies to mandatory subjects of bargaining.

14.6 Uniforms and Protective Clothing.

If an employee is required to wear a uniform, protective clothing, or any type of protective device
as a condition of eraployment, such uniform, protective clothing, or protective device shall be furnished
to the employee by the County. In addition, the County shall provide identifying garments for field
employees to wear. Employees in the classification families of Code Enforcement Officer, Environmental
Services Specialist, Property Appraiser, Building/Electrical Inspector and Facilities Services Technician
shall be reimbursed up to $200 every two years for the purchase of appropriate safety boots. Employees
in the Land Use Planner classification family shall be reimbursed up to $100 every two years for the
purchase of appropriate safety boots. Determination of what constitutes appropriate safety boots shall be
made in advance by the supervisor.

The cost of maintaining the uniform or protective clothing or protective device in proper condition
including tailoring, cleaning and laundering, shall be paid for by the County.

Coveralls - The County agrees to furnish and maintain coveralls for employees who are required
to service equipment as a part of their regular duties.

14.7 Health and Safety.

Federal and state safety regulations shall be strictly observed by the County, the Union, and all
employees. Employees shall use all protective equipment required, shall perform their work in a safe
manner, and shall comply with all safety rules of the County. Required safety equipment shall be furnished
by the County.

Safety meetings shall be conducted by the County and the Union at designated times for the purpose
of safety training and discussing problems of employee safety. Such meetings shall be held during working
hours.

Employees may be sent home if they are under medication, sick or otherwise unable to perform
their normal duties without, in the judgment of the department head, creating an unnecessary safety or
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health hazard to themselves or other employees. If an employee is sent home under the provisions of this
paragraph, that employee shall utilize paid accrued leave for the period of time not worked.

148 Negotiations.

The County shall grant time off as necessary for negotiating meetings for up to three (3) employees
who are selected by the Union to serve on the Union's Negotiating Committee, without loss of pay.
Time devoted to negotiations outside of an employee's normal shift shall not be compensable.

14.9 Certifications and Lijcensurg

The County will pay the required fees associated with examinations, classes or certification/license
fees which are required by the County for the employee to renew or obtain after hire,
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AR -EDUC N

15.1 Educati eave. - Extended ve. After completing five (5) years of service, an
employee, upon written request, may be granted a leave of absence without pay for education purposes.
The period of such leave of absence shall not exceed one (1) year, but may be renewed or extended at the
request of the employee and approved by the department head and the Human Resources Director. A
request in writing for educational leave shall be made not less than thirty (30) days prior to the date of the
leave.

Employees shall exhaust all vacation and ¢comp leave balances prior to being granted an unpaid
leave of absence for educational purposes.

One (1) year leaves of absence, with any requested extensions, for educational purposes, shall not
be provided more than once in any five (5) year period.

15.2 Optional Education. Employees may also be granted leaves with pay for educational
purposes, for reasonable lengths of time, to attend conferences, seminars, briefing sessions, or other
functions of a similar nature that are intended to improve or upgrade the individual's skill or professional
ability related to the employee’s employment with the County, with the approval of the employee's
department head.

15.3. Required Education. Whenever the County requires an employee to attend a school,
seminar or workshop to improve work skills, the County will pay the full cost of the employee’s wages and
benefits and shall pay all expenses directly related to attendance at such training. The County reserves the
right to deny payment for any expense request submitted which it deems unnecessary or excessive.
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ARTICLE 16 - STRIKES AND LOCKOUTS
16.1 Lockouts,
No lockout of employees shall be instituted by the County during the term of this Agreement.

16.2 Strikes.

The Union and its members, as individuals or as a group, will not initiate, cause, participate or join
in any strike, work stoppage, or slowdown, of County work during the term of this Agreement,

16.3 e o jes.

In the event of the performance of statutory duties on the premises being picketed by a lawful picket
line (excluding informational picket lines), directed against an employer other than the County, every
reasonable effort will be made to find a way in which to perform such duties without requiring an
employee covered by this Agreement to cross such a picket line.

No employee will be required to cross a picket line under any circumstances in which to do so may
be reasonably anticipated to endanger the employee's personal safety.

Matters pertaining to the public safety, such as law enforcement, are excluded from this Section.
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ARTICLE 17 - WORKING CONDITIONS

17.1 Workweek.

For all full-time employees except those listed below, the regular work week shall consist of thirty-
seven and one-half (37 %} hours of compensated work time. The County may, upon 30 days notice to the
Union and affected employees, designate any or all departments to work a standard forty (40) hour work
week.

For the following full-time employees, Facilities Maintenance Mechanics, UASI Project/Grant
Coordinator, Justice Court, Surveyor’s Office and Comrnunity Corrections, except the Office Specialist
and Department Secretary, the regular work week shall consist of forty (40) hours of compensated work
time. The Community Corrections Office Specialist and Department Secretary shall work a 37 % hour
work week, effective upon signing of this Agreement.

17.2 Woark Week Schedule.

A, Regular Work Week Schedule. The regular work week schedule for full-time employees
shall consist of five (5) work days, Monday through Friday, inclusive. Each work day shall consist of
seven and one-half (7 Y4) consecutive hours for those employees working a thirty-seven and one-half (37
%) hour work week and eight (8) consecutive hours for those employees working a forty (40) hour work
week, excepting a meal period.

B. Modified Regular Work Week Schedule. The County may establish a modified regular
work week schedule, which shall consist of four (4) days of ten (10) hours for those employees working
a forty (40) hour work week, or three (3) days of nine and one-half (9 Y2} hours and one (1) day of nine (9)
hours for those employees working a thirty-seven and one-half (37 '2) hour work week, on either Monday
through Thursday or Tuesday through Friday. The County shall give at least two (2) weeks advance notice
of the modified regular work week schedule. Said notice shall include both the starting date and time, and
anticipated ending date of the modified regular work week schedule. However, the modified regular work
week schedule may be extended upon two weeks advance notice as provided above. The County shall nat
suspend the modified regular work week schedule for the purpose of avoiding enhanced holiday leave and
holiday pay under Sections 4.4 and 4.5 of this Agreement.

17.3 Onptional Work Week Schedule,

Upon the mutual agreement of the department head and the employee, individual employees may
be scheduled to work on an optional work week schedule. The hours werked in a day shall be consecutive
except for a meal period. The optional work week schedule shall contain the same number of work hours
as the employee's regular work week schedule. The optional work week schedule may be suspended or
terminated by either the department head or employee upon two (2) weeks advance notice.

17.4 Regular Hours and Posting.

All employees shall be scheduled to work on a regular work shift. Each shift shall have regular
starting and quitting times. Schedules showing each employee’s regular shift, starting and quitting times,
and workdays shall be posted in advance. Schedules may be modified at the discretion of the County upon
two (2) weeks advance notice. Schedules may be modified immediately upon mutual consent of the
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County and the Union.

175 Emergency Provision.

During an emergency, the following modifications of this Agreement are made for affected
employees:

a. The provisions of Section 17.2 are suspended and the work week may be scheduled to
consist of any five (5) days within a week as designated by the County. The hours of each day worked
shall be continuous except for a meal period;

b. Section 17.3 is suspended; and
c. Section 17.4 is suspended.
An emergency is defined as a condition in which life or property in the County are immediately

endangered, requiring the services of County employees to abate the hazard. Such services include only
those necessary to address the immediate danger; an emergency may be declared by the Commissioners.

The provisions of this Section apply only to those specific employees needed to address the
immediate hazard.

17.6 Rest Periods.

Rest periods shall be provided during each half work day. Such rest periods shall be considered
part of the compensated work time. Rest periods shall be scheduled as near the middle of each half
workday as practicable.

The time allowed for rest periods is not extended for travel. Such rest periods may not be
interrupted except to provide for the public safety. Waiting periods inherent in a job may be construed as
the rest period if:

a. A single waiting period is of sufficient length to cover the rest period;

b. No attention to any part of the employee's job is required during the waiting period; and

c. The employee knows in advance that the waiting period is of sufficient length that it will
be considered as a rest pertod.

Rest periods shall be fifteen (15) minutes for seven and one-half (7 '2) or eight (8) hour work days,
or half work days of four (4) hours or less, and twenty (20) minutes in length for nine (9), nine and one-half
(9 Y%2) or ten (10) hour work days or half work days of more than four (4) hours.

Employees who, at the request of the County, work one (1) hour beyond their regular work shift
shall receive an additional rest period before starting the work beyond their regular shift. Such employees
shall also receive an additional rest period for each two (2) hours worked beyond their regular work shift.

17.7 Meal Periods and Meals.
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Employees shall be granted a one-half (%) or one (1) hour uncompensated meal period each work
shift, except for the position of Community Work Crew Supervisor who shall be granted a one-half hour
paid meal break when in the field supervising a work crew. Such meal periods shall be scheduled as close
as practicable to the middle of the work day.

The County shall furnish a meal {or a $7.50 meal allowance, in lieu thereof), plus a one-half (}2)
hour uncompensated meal period to any employee who, at the County’s request, works three (3) hours
beyond their regular work schedule. An additional meal (or $7.50 meal allowance, in lieu thereof), plus
one-half (¥4) hour uncompensated meal period shall be furnished each four (4) hours thereafter.

Employees who are away from their regular workplace at meal times may use a County vehicle to
stop at restaurants, snack bars, etc., for meals.

17.8 Clean-up Time.

If necessary, employees shall be granted up to fifteen (15) minutes personal clean-up time prior to
the end of each work shift. In circumstances where employees have been exposed to particularly dirty
conditions or have become contaminated by hazardous materials, additional time will be granted to
perform clean-up. The County shall provide the required facilities for employees' clean-up times, and shall
arrange work schedules so that employees may utilize clean-up time. Employees working with herbicides
shall have readily available a portable wash-down rack.

17.9 Emergency or Disaster Conditions

Any employee who is niot exempt from the overtime provisions of the FLSA, and who is unable
to report to work due to hazardous road conditions caused by ice, snow, flood waters, washouts or slides
shall not receive regular salary. Employees are advised to use their best judgement in making a decision
of whether or not to report to work under such conditions. Should an employee decide to remain at the
employee’s residence, all reasonable attempts should be made to contact the immediate supervisor or
department head. Any non-exempt salaried employee wishing to receive payment for time missed due to
hazardous road conditions may do so by using either accrued vacation leave, a floating holiday or

compensatory leave.

Any employee not exempt from overtime requirements, who reports to work late due to hazardous
road conditions will be compensated for only for those hours actually worked. In the event such an
employee wishes to receive a full day's pay, use of vacation or compensatory leave time to complete the
normal work period is appropriate.

Any employee who is unabie to report to work or reports to work late under such conditions shall
not be subject to discipline. In the event the appointing authority is in doubt of the existence of such
conditions, the final decision shall be left to the Human Resources Director and shall be subject to
documentation or confirmation by either a police agency or the appropriate public works agency having
jurisdiction aver the roadway or roadways in question.

If the County declares the Courthouse closed due to emergency conditions, regular full-time
employees and part-time employses who are .5 FTE or greater shall receive regular pay for that day. If an
employee is on scheduled paid or unpaid leave and the Courthouse is closed due to emergency conditions,
that employee shall continue on such leave and have the appropriate number of hours deducted from leave
halances for paid leave as though the Courthouse were not closed. This provision shall pot apply for any

Collective Bargaining Agreement AFSCME Local 1442 2016-2020



closure of the Courthouse greater than one (1) week in length.

Section 17.10 Furlough Schedule.

(A) In the event of financial exigency, the County may establish a furlough schedule in lieu of
layoffs or to minimize layoffs. Such furlough schedule shall constitute an exception to the regular work
week as described in the Collective Bargaining Agreement. In the event of a furlough schedule, reduced
hours of work will not affect the County’s contribution to health insurance benefit costs or monthly earned
leave accrual rates.

(B) In any fiscal year in which a furlough schedule is in place, employees may flex up to ten (10)
unpaid furlough days (UFD). UFD must be taken in whole-day increments. Employees must schedule
flexed UFD inadvance with their supervisors per current rules and practices regarding scheduling time off.
As with any leave request, supervisors may deny or revise particular requests based on staff scheduling or
staffing needs for the requested day. A supervisor may require an employee to provide a list of work
expected to be performed on the flexed UFD and may deny the request.

(C) Regardless of when employees take UFD, employees’ pay shall be reduced by a monthly
amount equal to 1/12 of the total number of hours of the furlough schedule for the fiscal year. [tisthe
employee’s responsibility to ensure that the appropriate number of UFD are scheduled appropriately and
taken by June 30 of each fiscal year. If an employee does not fake all required U¥D), the employee’s pay
will still be reduced by the appropriate hours per month with no additional pay or leave owed the employes
after June 30.

(D) The County will not establish a furiough schedule in excess of 26 furlough days. Ifthe County
determines that more than 26 furlough days are required to provide core County services or comply with
statutory mandates, the County may re-open Section 17.10(D). In this situation, the County will identify
the core services or statutory mandates at risk and provide financial data.

17.11 Use of Additional Non-Budgeted Funding for Personnel.

If 2 furlough schedule is in place in any fiscal year, the County agrees to reinstate reduced or
eliminated General Fund personnel positions or reduce the UFD when additional non-budgeted funding,
as described below, is obtained or discovered that can be used for these purposes:

(1) The unrestricted General Fund beginning balance

(2) Title I O&C revenue for Fiscal years 2013-14, 2014-15 and 2015-16

If a furlough schedule is in place in any fiscal year, the County agrees that all available funds under
(1) and (2) above should be used towards personnel costs including for any PERS rate increases and except
to the extent that such funds are needed to meet unforeseen emergency costs.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020 45



JTYICLE 18 - AGEMENT RIGHTS

The parties recognize that the elected officials of the County are directly responsible to the public
and to the citizens of the County, for the performance of the functions and services of the County.

The functions incident to such responsibilities cannot be delegated. Accordingly, the County
retains all of the rights, functions, and authority connected with its responsibility to manage the affairs of
the County government. The rights of the Union and of employees are those set forth in this Agreement,
the Oregon Revised Statutes, and in the Civil Service Ordinance.

The County retains all management functions and rights not specifically limited by the terms of this
Agreement.

Nothing in this paragraph will preciude the right of an employee to utilize the provisions of Article
13, Settlement of Disputes.

ARTICLE 19 - SAVINGS CLAUSE

Should any article, section, or portion thereof, of this Agreement be held unlawful orunenforceable
by an opinion of the Attorney General of the State of Oregon or by any court of competent jurisdiction, or
any administrative agency of the State of Oregon having jurisdiction over the subject matter, such decision
shall apply only to the specific article, section, or portion thereof, directly specified in the decision.

Upon the issuance of any such decision, the parties agree immediately to negotiate a substitute, if
possible, for the invalidated article, section, or portion thereof. All other portions of this Agreement, and
the Agreement as a whole, shall continue without interruption for the term hereof.

Collective Bargaining Agreement AFSCME Local 1442 2016-2020 a6



ARTICLE 20 - TERM AND TERMINATION

Except where other effective dates are set forth, this Agreement shall be effective as of July 1,
2016, and shall remain in full force and effect until the 30th day of June, 2020.

The Agreement shall be automatically renewed from year to year after June 3 0, 2020, unless either
party shall notify the other in writing, not later than February 1, 2020, or any subsequent year, that it wishes
to modify this Agreement for any reason. In the event such notice is given, negotiations shall begin within
thirty (30) days following said notice. The Agreement shall remain in full force and effect during the
period of negotiations.

In witness whereof, County and Union have executed this Agreement on the 274‘"day of
§ .A\-a , 2016,

FORTH ION: FORT .

AFSCMELO #1442

N\

By:_ [ =
| ha{rpersa/(—/\
Commissioner
Commissibfier

E NCIL 75:

By: /Z’!«/T L A/ te

Andy Chavira ~
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APPENDIX A - AFSCME Local 1442 82,30 37.5 workweek
Effsctiva July t, 2018 - June 30, 2017 1.2% ColA 173,31 40 hr workwsek
Puasition Tite Grate Stepl Sten?2 Sep3 Stepd Sweps  Sweps  Sep? Step 8 Step 9

Accountng Clerk | Entry 20 1500 1633 1677 1723 1769 1817 1886 1936 1968
Aszessment Clark | Enmry 2584 2854 272§ 2709 2875 2952 3,032 3114 3,198 moninty 373
Depaty Recording Clark Entry 2,758 287 2507 2988 3,066 3,149 3234 3322 3,411 Monihiy 400
Progperty Tax Clark Entry

Accounting Clerk It Promolic 21 17.50 17.97 1845 1895 13.46 13.99 20.53 21.08 21.85

Cast Aide Entry 2843 2920 2509 3080 3163 3248 36 3426  3.519 mowhiy 7.3
Offica Speciafist Enary

Accounting Clerk 1 Promatis 22 19.4 1376 2030 2084 2141 2198 2258 2319 238
Assassmant Clerk il Promational .12 212 3.298 3387 3479 3572 3,889 3.768 3,870 Momhly 37.5
Dapartment Secratary COpen 3335 3425 3518 3613 3710 38 3913 4019 4,128 Monthiy40.0
Planning Secratary Enury

Ascountant | Entry 23 21.17 2174 2233 2293 2355 24.18 24.84 25.51 26149
Adeministrative Assistanr Emay 3440 3532 3628 376 3826 2930 4,036 4,145 4257 sooinly 375
Assessment Clerk NI Promotional 3,580 3,768 3870 3914 4,081 4,192 4.305 4.421 4,540 monably 40.0
Faciiities Services Technican | Entry

Jusuce Court Clawi Opsn

Penmit Tachnician Entry

Suppaost Enforcement Agent | Enmtry

Facilties Services Technican Il Promotic 24 23.28 2191 24584 2522 25.90 6.60 2732 28.08 28.81

Legal Secratary - DA's Oifice: Enry 3.784 3886 39 4048 4,200 4323 4439 4,559 4.682 Moty 37.5
Property Appraiser Trainee Entry 403 4145 4257 4372 4490 48011 4,735 4,883 4,994 momtty 400
Purchasing Coordinator Open

Sold Wasia Program Coordinator Entry

Support Enforcement Agent U Promaotional

Survey Technician Emury

wark Crew Supenisor Open

Administative Assistan Il Promosonal

Acroumgnt i Promotional

Building Inspecior [ Envy 5 2561 2630 2701 2774 2849 2926 3005 30.86 3170
Cartographic Drafter Enry 4162 4274 4350 4508 4630 4755 4,883 5.015 5151 Morthty 37.3
Code Enforcement Oficer Entry 4,432 4559 4682 4809 4,939 5072 5209 5,349 5,494 Morhiy 40.0
Computer Technician | Entry

Emergency Managerent Coordinattr  Entry
Environmental Sarvices Specialist | Entry

Faciites Sexvices Technician i1l Promatonal

Juvenile Probation Officer | Entry

Pianner & Emry

Pians Examiner | Eniry

Property Appeaiser | Opan

Accounant 16 Fromotional

Compuer Technlelan Promotin 26 28.17 2883 2871 3052 .34 3219 3306 3365 34.87
intervention Speciaist Entry 4578 4702 4829 4950 5003 5230 5372 5517 5,666 Monthiy 7.5
Jwvenile Probation Officer I Promodonal 4863 5015 5181 5200 5432 5579 570 5.884  6.043 Monthy 40.0
Offica Manager ! Open

Ptanner it Promotional

Property Appraiser | Profmotional

Program Analyst Openy

Fnancial Analyst Open

Builging Inspector It Provnotic 27 2089 3183 3269 3357 34,48 »4 6% 37.34 328.35
Computer Technician - Senior Fromationat 6036 5172 5312 5465 5602 5753 5.909 6068 6,232 Monihiy 37.5
Elections Sopernvisor Entry §372 S517 65468 5819 5978 6137 6303 8473 5.648 momthiy 40.0
Eloctricad Inspactor Eniry

Envirgnmeantal Services Specialisi Il Prornotional
GIS Programmer - Cartographar Open

Planner {li Promatianal
Plans Exarviner I Promational
Piumbing mspactor Entry






LETTER OF AGREEMENT

This Agreement is made and entered intc by Columbiz County,
hereinafter referred to as the “County”, and the American
Federation of State, County and Municipal Employees Local 1442,
hereinafter referred to as the “Union”.

WHEREAS, the Columbia County Health Benefits Committee has
recommended changes to the County’s medical coverage for a three
year period, effective August 1, 2016 through July 31, 2019; and

WHEREAS, the County and Union desire to implement the Health
Care Benefits Ccmmittee recommendation through July 31, 2019;

NOW, THEREFORE, the County and Union agree as follows:

MadicalInsurance. Effective August 1, 2016, the County will
provide Kaiser Permanente FMO Plan 132, Kaiser Added Choice Plan
DH13 and the Kaiser Health Savings Account {HSA) Plan $1500/353000
or their substantial equivalents. The County will also provide
benefit riders for durable medical equipment, vision and
alternative care,

The County will pay monthly premiums for full time employees up to
the maximum listed below for each plan year indicated. Monthly
premium payments will be pro-rated for part-time employees.

County Paid Premium: 2016-17 2017-18 2018-19
up to 8% up to 8%
increase increase

Employee - HMO 593.42 640.89 692.16

Employee - Added Choice | 665.86 719.13 776.66

Employee - HSA 416.63 44996 485,96

Employee + 1 - HMO 1364.87 1474.06 1591.98

Employee + 1 - Added 153135 1653.86 1786.17

Chaice

Employee + Family - HMO | 1602.23 1730.41 1868.84

Employee + Family - 1797.90 194173 2097.07

Added Choice

Employee + Family - HSA | 1124.91 1214.90 1312.09

If, on or after August 1, 2016 monthly premiums exceed the
above amounts, and the Health Insurance Committee is unable to make
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or have fully approved a2 recommendation to reduce the premiums,
employees shall pay the difference between the actual premium
charged for the employee’s coverage and the corresponding amounts
listed above.

Dental Insurance. The County will provide MetLife Dental PPO
Plan, Willamette Dental DMO Plan and Kaiser Permanente Dental DMO
Plan or their substantial equivalent.

Orthodontica, The County will provide an orthodontic option
that pays 50 percent of incurred costs up to a maximum of $1000 in
a lifetime for eligible dependent children under eighteen (18) years
of age.

Medical Savings Accounts. The County will offer employeas an
option to participate in a pre-tax cafeteria benefit plan for

premium conversion, medical reimbursement and dependent care
expenses.

HRA/VEBA. Every August 1 through the term of this Agreement,
the County shall fund VEBA accounts for eligible employees as
follows:

Employee Only Two Party Family
For employees $150 per plan $200 per plan $250 per plan
on Kaiser Core | year year year
HMO
For amployees $50 per plan $75 per plan $100 per plan
on Added year year year

Choice Option

F. HSA Deductible. For employees who choose the Kaiser HMO
HSA Plan, the County shall pay the $1500/$3000 deductible into a
health care spending account for the employee at the beginning of
the plan year.

B - N Physical BExams. The County will pay for all required
job-related physical examinations, including drug screenings when
required and not cotherwise covered by insurance.

B Opan Enrollment. Employees will have the option to
swibch between health insurance plan, if more than one plan option

exists, and sign up for or change their enrollment in the medical
savings account during the designated open enrollment period each
yeazr.”

2. This Letter of Agreement is effective on August 1, 2016 and
shall terminate on July 31, 2019, or earlier if the parties.agree
to different coverage based on a recommendation from the Health
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Benefits Committee.

In witness wherqifék%izgty and Union have executed this Article
on the ZZ"%day of » , 2016.

B N:

Erin OfCo ent
T COUNCIL 75:
By: %//,%M/‘*
7 Andy‘Chavira BY: " et -

Earl Fibhér, Commissioner

ounty Counse
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LETTER OF AGREEMENT

This Agreement is made and entered into by Columbia County,
hereinafter referred to as the “County”, and the American
Federation of State, County and Municipal Employees Local 1442,
hereinafter referred to as the “Union”.

1. The parties agree that all active employees represented
by the Union and who were on the payroll as of June 30, 2016,
shall receive an additional % day holiday (based on the
employee’s reqular work hours) on the business day before either
the Christmas or New Year’s holiday, provided that the supervisor
may divide requests between the two holidays to ensure adequate
available staff.

2. This additional % day holiday may be used by employees
in conjunction with the regular % day holiday to take a full day
or may be used as two separate % day holidays, if the supervisor
determines that staffing needs can accommodate such a request.

3. The parties agree that this additional % day holiday
will not be continued after the expiration of this Agreement.

4. This Letter of Agreement is effective from July 1, 2016
until January 1, 2020.

In witness whereof County and Union have executed this
Agreement on the 2.7 day of July, 2016.
FOR _THE UNION: FOR TE"‘C@UNTY
AFSCME LOCAL 1442 BOARQ,QFWRS

Erin O’Conneﬁg, %5 Qd Chalrperso
AFSCME COUNCTI, 75: A :l/k\\
//;Zfofé%/ lonet

ﬁwv%e — _ Ei;:ﬁélx__~__,
Andy (Mavira %%f”ﬁ?;ﬂﬁffﬁfjp' \
— by

"Commissither




