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when it is necessary for an employee to actually respond to the emergency site.   *The 2.5 
hours pay does not apply for holidays: see Article 31.2 

31.2 Holiday Standby: Employees assigned on standby will receive four (4) additional hours 
compensatory straight time or pay for each contractual holiday, which occurs during their 
scheduled stand-by time.  For the purposes of this section, a holiday is the actual day of 
the holiday. 

31.3 Public Works Stand-by Program. In order to staff the stand-by program, the City will 
periodically ask for volunteers from qualified Public Works employees. In so far as 
reasonably possible, all the qualified employees will be afforded the opportunity to 
participate in the stand-by program equally. The City may assign each volunteer to be on 
call for a one (1) week stand-by period. In the event there are insufficient volunteers to 
provide adequate coverage, the City will revert to assignment of standby using a rotating 
list based on seniority. A beeper, cell phone and a pickup will be provided to the employees 
during stand-by hours for use in response to an emergency.  

    Employees may trade assigned stand-by so long as their assignment is covered.  Failure 
to cover an assignment may lead to disciplinary action.   

 

 

ARTICLE 32.  SAFETY 

32.1. The City agrees to abide by standards of safety and health in accordance with Oregon 
Statutes and Administrative Rules. Safety and health issues should be brought to the 
attention of the City Safety Committee. 

 

ARTICLE 33.  SAVINGS CLAUSE 

33.1. Should any article, section, or portion thereof of this Agreement be unlawful or held 
unlawful or unenforceable by an opinion of the Attorney General of the State of Oregon or 
by any court of competent jurisdiction over the subject matter, such decision shall apply 
only to the specific article, section, or portion thereof, directly specified in the decision. 
Upon the issuance of any such decision, the parties agree to meet to negotiate a 
substitute, if possible, for the invalidated article, section, or portion thereof. All other 
portions of this Agreement, and the Agreement as a whole, shall continue without 
interruption for the term hereof. 





Exhibit A
City of West Linn Compensation Plan 

AFSCME received a 1.5% COLA increase effective 7/1/16

Classification Title Salary Range

Employee 

Group Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Civil Engineer I AFSCME Hourly 30.1512 31.7476 33.4212 35.1914 37.0581 39.0214
GIS Coordinator I AFSCME Bi-weekly 2,412 2,540 2,674 2,815 2,965 3,122
Building Plans Examiner / Inspector I AFSCME Annually 62,714 66,035 69,516 73,198 77,081 81,165

Management Analyst H AFSCME Hourly 28.1428 29.6298 31.2004 32.8676 34.6121 36.4337
Network and Computer Systems Administrator H AFSCME Bi-weekly 2,251 2,370 2,496 2,629 2,769 2,915
Accountant H AFSCME Annually 58,537 61,630 64,897 68,365 71,993 75,782
Citizen Engagement Coordinator H AFSCME

Senior Engineering Technician G AFSCME Hourly 26.1473 27.5184 29.0054 30.6018 32.2303 33.9877
Associate Planner G AFSCME Bi-weekly 2,092 2,201 2,320 2,448 2,578 2,719
Building Plans Examiner G AFSCME Annually 54,386 57,238 60,331 63,652 67,039 70,694
Associate Engineer G AFSCME
Records Coordinator / Deputy City Recorder G AFSCME
Parks Program Manager - Maintenance G AFSCME

Administrative Assistant F AFSCME Hourly 24.1647 25.4199 26.8168 28.2522 29.8100 31.3742
Building Inspector III F AFSCME Bi-weekly 1,933 2,034 2,145 2,260 2,385 2,510
Building Maint. Worker III F AFSCME Annually 50,263 52,873 55,779 58,765 62,005 65,258
Children's Librarian F AFSCME
Desk Top Technician II F AFSCME
Engineering Technician F AFSCME
Environmental Technician F AFSCME
GIS Specialist F AFSCME
Lead Mechanic F AFSCME

Listing of American Federation of State, County and Municipal Employees (AFSCME)

Local 350-1, Council 75

Effective July 1, 2016 - June 30, 2017
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City of West Linn Compensation Plan 

AFSCME received a 1.5% COLA increase effective 7/1/16

Classification Title Salary Range

Employee 

Group Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Listing of American Federation of State, County and Municipal Employees (AFSCME)

Local 350-1, Council 75

Effective July 1, 2016 - June 30, 2017

Librarian II F AFSCME
Park Dev.Coord/Arborist F AFSCME
Park Maint. Worker III F AFSCME
Recreation Coordinator II F AFSCME
Reference Librarian F AFSCME
Senior Accounting Clerk F AFSCME
Utility Worker III/Sewer F AFSCME
Utility Worker III/Streets F AFSCME
Utility Worker III/Water F AFSCME

Accounting Clerk II E AFSCME Hourly 22.1435 23.3408 24.6024 25.9092 27.3189 28.7801
Administrative Staff Asst. E AFSCME Bi-weekly 1,771 1,867 1,968 2,073 2,186 2,302
Assistant Planner E AFSCME Annually 46,058 48,549 51,173 53,891 56,823 59,863
Building Inspector II E AFSCME
Building Maintenance Worker II E AFSCME
Desk Top Technician E AFSCME
Librarian E AFSCME
Municipal Court Clerk II E AFSCME
Park Maintenance Worker II E AFSCME
Permit Coordinator E AFSCME
Utility Worker II E AFSCME

Library Children's Services Specialist D AFSCME Hourly 20.3419 21.2165 22.3816 23.5918 24.8406 26.1731
Library Assistant III D AFSCME Bi-weekly 1,627 1,697 1,791 1,887 1,987 2,094
Library Technical Assistant D AFSCME Annually 42,311 44,130 46,554 49,071 51,668 54,440
Recreation Coordinator D AFSCME
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City of West Linn Compensation Plan 

AFSCME received a 1.5% COLA increase effective 7/1/16

Classification Title Salary Range

Employee 

Group Step 1 Step 2 Step 3 Step 4 Step 5 Step 6

Listing of American Federation of State, County and Municipal Employees (AFSCME)

Local 350-1, Council 75

Effective July 1, 2016 - June 30, 2017

Accounting Clerk C AFSCME Hourly 18.1525 19.1181 20.1609 21.2230 22.4074 23.5918
Building Maintenance Worker C AFSCME Bi-weekly 1,452 1,529 1,613 1,698 1,793 1,887
Library Assistant II C AFSCME Annually 37,757 39,766 41,935 44,144 46,607 49,071
Municipal Court Clerk C AFSCME
Office Specialist C AFSCME
Park Maintenance Worker I C AFSCME
Utility Worker I C AFSCME

Library Assistant I B AFSCME Hourly 16.1699 17.0196 17.9401 18.8928 19.9163 20.9977
1293.59 1361.57 1435.21 1511.42 1593.30 1679.81

33633.37 35400.73 37315.36 39296.95 41425.81 43675.18

Library Aide A AFSCME Hourly 14.1487 14.9018 15.7129 16.5819 17.4573 18.3971
AFSCME Bi-weekly 1,132 1,192 1,257 1,327 1,397 1,472
AFSCME Annually 29,429 30,996 32,683 34,490 36,311 38,266

Note: Salaries may vary slightly because of rounding and because of the City's payroll software system calculations
Updated 3/30/17
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